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Forklift Operator Training — Burris Equipment Company will be offering two special classes in Forklift Operator
Training just for LCCA members on April 7" and April 8". Classes are from 2:30 — 5:30 p.m. and include a light dinner.
They will be held at Burris Equipment Company, 2216 N. Greenbay Road, Waukegan, IL Each participant will receive a
Forklift Operator Training Certificate. To register, check the date you want on the enclosed Safety Training Registration
Form.

CCSC Offers Silica Hazard Awareness — The Silica Hazard Awareness course scheduled for last month was cancelled
due to a lack or interest. For those who may still be interested, The Chicagoland Construction Safety Council will offer the
course on March 16, 1999 from 1:00 -—4:00 p.m. at their Hillside Office. For more information, call CCSC at (708) 449-
0200.

Assured Equipment Grounding Conductor Program - Green is next quarter's color for contractors following the
assured equipment grounding conductor program. As of April 1, 1999, contractors should be using Green tape when
marking cords.

The assured grounding conductor program simply requires you to test new or repaired power tools and extension cords
before first use, after any suspected damage, and all electrical tools and cords at the three-month intervals, marking the
cords with colored tape to indicate the month tested. In addition, all cords and power tools must be visually inspected
before each use, and a written description of the program and test records must be kept on file at each jobsite.

Respiratory Protection

by Robert Gadon

Having previously found that many employers covered by this regulation did not understand its requirements, OSHA has
documented hundreds of cases where inadequate protection against airborne hazards resulted in needless death or injury
to workers. An important goal of the revision was to clarify requirements for employers and improve respirator use,
particularly among small employers.

Four appendices were added to the revision that address respirator fit testing, face seal checks, cleaning and disinfection,
medical exams, and information for employees who voluntarily wear respirators. The revised standard allows continued
use of disposable respirators until they can no longer provide effective protection. This was a concession to employers
who were concerned about the costs of throwing away these devices after every use, even when they remained effective.

An entire paragraph of 35 definitions was added, and all the required elements of a respirator program were combined
together in paragraph (c). Written programs must address the specific conditions and inhalation hazards of each particular
worksite.

The following elements must be addressed in any written program:
(1) selection of respirators,

(2) employee medical evaluations,

(3) fit testing procedures for tight-fitting respirators,

(4) use of respirators in routine and emergency situations,

(5) maintenance and care of respirators,

(6) breathing air quality and use for atmosphere-supplying respirators,
(7) employee training and information, and

(8) program evaluation.

Written programs must be updated as necessary so that they continually respond to the site conditions that affect
respirator use. Each paragraph that follows paragraph (c) corresponds to the elements required in a written program.

Program Management
Respirator programs will require a management structure and a process for evaluation to ensure ongoing program



effectiveness. A single administrator must be assigned to manage the entire respirator program throughout an
organization. Responsibility for parts of the program can be delegated to specialists, such as health and safety
professionals; it can also be delegated to others at separate sites, but accountability for the whole program resides with
one person.

The standard requires the program administrator to be "suitably trained" but does not define the particular qualifications of
the position. OSHA recognized that respirator programs will vary, and their complexity will depend on the type of hazards
present and the level of protection required. Guidelines for choosing a program administrator and development of a
written program are scheduled for publication by OSHA soon in a "Small Entity Compliance Guide" (call 202-219-4667 to
order).

Medical Exams

Respirator use places a physical burden on the wearer. Employee medical exams are required to determine whether an
employee is fit to use a respirator. The revised standard adds general uniform requirements for initial employee medical
exams. A medical questionnaire was also developed to provide physicians or licensed health care professionals with
guidelines for performing an evaluation.

Follow-up medical exams are only required if the physician or licensed health care professional determines that an
employee’s health status or lifestyle could increase the burden of wearing a respirator. Employers must maintain copies of
the employee’s medical exam records.

Fit Testing, Training
The frequency for respirator fit testing will change to once per year for all regulated air contaminants. A new test agent
and several new procedures were added for qualitative and quantitative fit testing.

Employers are now required to maintain simple records on the results of employee fit tests. Detailed requirements were
also added for face seal checks of tight-fitting respirators, and for cleaning and disinfect ion of respirator equipment.

Requirements for employee training were extensively revised. Elements of an employee training program are now
provided within the standard. Employers are responsible for providing training that is comprehensive and understandable
to their employees, and employees in turn must be able to demonstrate they understand the capabilities and limits of the
respirator they are to use. They must also show they understand how to properly use and care for the equipment.

Retraining is required every 12 months. It must occur sooner if site hazards change that require use of a different type of
respirator. Retraining is also mandated if employees show they don’t know or understand how to properly use and care for
their respirator. Newly hired employees who can document previous respirator training within the 12 months before hire
and can demonstrate their understanding of proper respirator use and care may be exempt from the new employer’s
respirator training program for their first 12 months on the job.

OSHA found that 80 percent of all respirator use involved disposable, filtering facepieces capable of being fit tested.
When employers select these type of respirators in their written program, employees must undergo medical exams and fit
testing before they can wear them. Employees who volunteer to use these throwaway devices when the permissible
exposure limit is not exceeded do not have to be included in an employer’s written program.

For more information, do not miss the Respiratory Protection Seminar scheduled for March 9. John Dimos will help you
through the maze, let you know if you will be covered and if so, how to comply.
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